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- Welcome

THE UNIVERSITY OF WISCONSIN DEPARTMENT

OF FAMILY MEDICINE AND COMMUNITY
HEALTH (DFMCH) ADVANCES HEALTH

AND WELL-BEING BY CARING, TEACHING,
DISCOVERING, LEADING, AND CONNECTING.

The DFMCH was created in 1970 as
one of the original 15 family medicine
residency programs in the nation—and
is consistently ranked a top 10 family
medicine department.

We educate medical students, residents,

fellows; provide outstanding primary
care; conduct innovative research; and
promote healthy communities.

This executive summary highlights our
activities from July 1, 2020, through
June 30, 2021.
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“Education

THE DFMCH EDUCATES PRIMARY CARE CLINICIANS FOR
WISCONSIN THROUGH STATEWIDE MEDICAL STUDENT
EDUCATION, RESIDENCY AND FELLOWSHIP PROGRAMS.

MEDICAL STUDENT EDUCATION
Leadership: Mark Beamsley, MD

Faculty, staff, and statewide volunteer preceptors taught
422 University of Wisconsin School of Medicine and Public
Health (UWSMPH) students through a required clerkship,
preceptorships and electives.

Program Name

Reported Student
Numbers

Phase 1 135 students
Phase 2 130 students
Phase 3 157 students

HONORING OUR

FACULTY

It is challenging to teach while
managing a busy family medicine
practice, yet Dr. Paul Maes has taught
many UW SMPH students over the
years, in the original Primary Care
Clerkship and now in the Chronic and
Preventive Care (CPC) course and the
Ambulatory Acting Internship (the 4th
year outpatient subinternship for SMPH
students).

In addition to direct student teaching, Dr. Maes has
supported UW SMPH educational efforts in other
important ways. He has been the educational site lead for
Green Bay and also the site lead for the CPC course. He
also works closely with the WARM program, which is a
training track at the UW SMPH designed to teach
students about rural population health and which has the
goal to increase physicians in underserved rural

populations.

The DFMCH thanks Dr. Maes and the 261 clinical adjunct
faculty statewide who provided learning experiences for
students and residents in FY21.

NICOLE BONK, MD, RECEIVES BEST
CONSULTANT FROM THE UW
DEPARTMENT OF EMERGENCY
MEDICINE RESIDENTS

Dr. Bonk was awarded ‘Best
Consultant’ at the 2021
Department of Emergency
Medicine residency graduation.
Each year, Emergency Medicine
residents, staff, APPs, and faculty
collectively choose one off-service
faculty member to receive this
award. Dr. Bonk serves as the
medical director at The American
Center.



“Education

IN FY21, 62 PERCENT OF
RESIDENTS WHO GRADUATED
FROM OUR SPONSORED AND
ACADEMIC PARTNER
PROGRAMS ENTERED PRACTICE
IN WISCONSIN.

FIRST MADISON RURAL HEALTH
EQUITY (RHET) TRACK
RESIDENTS GRADUATE

Karyn Cecele, MD, and Kelsey RHET grads Kelsey Schmidt, MD, (left) and Karen Cecele, MD, (right)

Schmidt, MD, added the distinction

of being the first graduates from the RESIDENCY EDUCATION
Madison Residency Rural Health . -
L hip: Will h MD
Equity Track (RHET) to their long eadership: William Schwab,
lists of accomplishments. Their In the DFMCH?’s three-year statewide residency programs, 161 residents were
experience combined the Madison in training in FY21. Of the 50 residents who graduated in 2021,
Residency curriculum with rural- 32 (62%) entered practice in Wisconsin

focused leadership, practice and

community-based opportunities. The

RHET, launched in 2018, offers a Program Number of Residents
focus on rural heglth ISSUes and . DFMCH-Sponsored Residency Programs
connections within rural Wisconsin

communities for doctors interested in Baraboo RTT* 6
pursuing a career in rural medicine.
. Madison* 46 (at 4 continuity clinics)
The RHET 'e?derSh'p and quarterly Academic Partner Residency Programs
workshop series helps deepen the
understanding of rural health issues. Fau Claire/Augusta 15
Topics addressed range from rural
emergency care to rural advocacy. In La Crosse* 18 *Site has received
addition, residents attend national/ 12 osteopathic recognition,
regional rural health conferences Lakeland RTT Z” e.d“cf“o';a’ "
twice during their three years in Milwaukee* 29 Aii’fe’;ﬁt;?gn“’c’gun;, for
RHET and are active participants in Graduate Medical
the RHET Steering Committee and Waukesha 20 Education (ACGME)
Advisory Board where they network Wausau® 15
with community partners and learn
curriculum development. FELLOWSHIPS
Both enjoyed getting to know patients Number
at the UW Health clinic in Bellville, a Program of Fellows Leadership
community of about 2,300 people
located 18 miles southwest of Academic 0 Sarina Schrager, MD, MS
Madison. Dr. Cecele joined the Mayo
Clinic in Tomah, WI. Dr. Schmidt Addiction Medicine 5 Randall Brown,
joined the Monroe Clinic in Brodhead, MD, PhD, DFASAM
WI. Integrative Health 3 Greta Kuphal, MD
Bruce Barrett, MD, PhD;
Primary Care Research 6 Elizabeth Cox, MD, PhD;
David Feldstein, MD
. - David Bernhardt, MD;
Primary Care Sports Medicine 2 Kathleen Carr. MD




Patient Care

THE DFMCH PROVIDES HIGH-QUALITY, COMPREHENSIVE
PRIMARY CARE FOR PATIENTS OF ALL AGES AT ITS
STATEWIDE CLINICS.

LEADERSHIP: SANDRA KAMNETZ, MD

m Regional Clinics

DRS. DAVID RINGDAHL AND MELISSA STILES
RECEIVE PHYSICIAN EXCELLENCE AWARD

David Ringdahl, MD, received the Clinical Practice
Award, awarded to outstanding clinicians who
demonstrate exceptional patient and family-centered
care with a commitment to quality and patient safety.
Melissa Stiles, MD, received the Leadership Award,
awarded to individuals who demonstrate significant and
measurable contributions to UW Health and leadership
excellence outside of their department and in institution-
wide work, as well as a contribution to the community
through community service activities that extend beyond
professional activities. The awards are presented to
recognize skilled and dedicated physicians who
demonstrate exceptional performance in clinical practice,

Photo: John Maniaci, UW Health Marketing and Communications

Sandy Kamnetz, MD, talks with a patient at the UW Health Yahara

Clinic.

PATIENT VISITS BY CLINIC, FY21*

Clinic Patient Visits  Patient Panel
Residency clinics

Belleville 23,780 8,394
Northeast (Madison) 21,861 12,593
Verona 35,972 17,023
Wingra (Madison) 24,786 13,112
Community clinics

Arboretum (Madison) 16574 5,861
Cottage Grove™™ 2,157 6,302
Cross Plains™* 1,393 5,972
DeForest-Windsor 50,597 18,987
Fitchburg** 2,415 7,457
Mt. Horeb 17,656 6,244
Odana Atrium (Madison) 38,249 23,086
Oregon 12,978 6,941
Sun Prairie™ 3,412 20,426
Yahara (Monona) 43,422 17,340
Regional clinics

Beaver Dam 16,771 12,872
Fort Atkinson 13,721 8834
Portage 12,984 6,764
Total 338,728 198,258

*Our clinicians also provided 78,892 patient visits at UW Health urgent

care sites in FY21
**Not open for all of FY21 due to clinic consolidation for COVID-19
pandemic.

education, regional services or leadership, and a
commitment to the mission, vision, and values of UW
Health.
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Research

THROUGH INQUIRY, DISCOVERY, AND COMMUNITY
ENGAGEMENT, DFMCH RESEARCHERS TACKLE
WISCONSIN’S HEALTH CHALLENGES AND AIM TO
TRANSFORM PRIMARY CARE PRACTICE.

LEADERSHIP: BRUCE BARRETT, MD, PHD

RESEARCH HIGHLIGHTS

In FY21, the DFMCH had $7.9 million in grant awards. Major

projects focused on strategies to manage pain, addiction
and substance misuse prevention and treatment, and
infectious disease surveillence.

The Wisconsin Research and Education Network, a

statewide practice-based research network of primary care
clinicians and researchers, conducted multiple clinical trials
across a wide range of indications relevant to primary care.

RESEARCH FUNDING SOURCES, FY21

1) Federal: $2,986,710 (38%)
. State: $2,874,537 (37%)
| NIH: $1,559,798 (20%)
I Private: $411,081 (6%)
TOTAL: $7,832,076

TOP-FUNDED EXTRAMURAL GRANTS

Edmond Ramly, PhD, was selected for the
2021-2022 cohort of the Morgridge Fellows
program. As a Morgridge Fellow, Dr. Ramly
will be able to expand the impact of his
community-engaged scholarship, including
his recently launched Stakeholder- and
Patient-Engaged Research pilot. The
purpose of the fellowship program is to
further institutionalize and support
community-engaged scholarship at the
University of Wisconsin—-Madison. Ramly’s
professional interests include better
integrating clinical evidence into routine
practice, improving the well-being of patients
and clinicians through organizational change
and workflow redesign, and making health
information technologies work for humans,
not the other way around.

Title Pl Agency Amount
STAMP (Strategies to Assist with Bruce Barrett, MD, PhD PCORI $8,430,230
Management of Pain)

Promoting the implementations of clinical Andrew Quanbeck, PhD NIH/NIDA $3,800,000
guidelines for opioid prescribing in primary

care using systems consultation

Integrating mHealth for Alcohol use Andrew Quanbeck, PhD NIH, NIAAA $3,700,000
disorders in clinical practice

Oregon Child Absenteeism due to Jon Temte, MD, MS, PhD CDC $2,705,429
Respiratory Disease Study (ORCHARDS)

University of Wisconsin Department of Family Medicine and Community Health
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WISCONSIN RESEARCH AND EDUCATION NETWORK.
LEADERSHIP: SARINA SCHRAGER, MD, MS

ABOUT WREN

The Wisconsin Research and Education Network (WREN)
is a statewide practice-based research network (PBRN) of
primary care clinicians and academic researchers. Its
vision is to improve health outcomes for the people of
Wisconsin and beyond as a model practice-based
research network. Its mission is to promote and conduct
primary care research and education in partnership with
primary care clinicians and the communities they serve.
WREN is an active participant in the UW CTSA that
promotes and conducts primary care research and
education in partnership with Pls across the university,
primary care clinicians and the communities they serve.
WREN is an Agency for Healthcare and Research Quality
(AHRQ)-recognized primary care PBRN. WREN is one of
five US-based PBRN in Meta-LARC, a network of PBRNs
that includes two Canadian PBRNs. WREN is currently
involved in the conduct of several active, funded
investigations. Funding for these projects in FY21 totals
approximately $1,000,000.

WREN REVENUE BY
PROJECTS

HIGHLIGHTS

e Sustainability. WREN has been in continuous operation
since 1987, making it one of the oldest PBRNs in the
country.

e Engagement. WREN disseminates practical and
research information to more than 1,200 persons,
including clinicians, researchers and staff across the state
of Wisconsin and beyond.

e Statewide research. During FY21, WREN was engaged
in 15 clinical and practice improvement research projects.
Topics included advanced care planning, long COVID
experiences, breast cancer screening, eczema, antibiotic
use for acute respiratory infections, detection of atrial
fibrillation, vaccines, barriers to mammography in rural
areas, use of CGM in diabetes management, and pain
management.

e Increased funding. WREN has continued to attract high-

quality, high-caliber projects supported by federal and
local funding, including private foundations.

WREN CLINICS

University of Wisconsin Department of Family Medicine and Community Health
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' Office of Community Health

THE OFFICE OF COMMUNITY HEALTH
DESIGNS OR FACILITATES PROGRAMS IN
PARTNERSHIP WITH COMMUNITIES,
PATIENTS, LEARNERS, FACULTY, AND
ACADEMIC AND HEALTH SYSTEM PARTHERS.

LEADERSHIP: JENNIFER EDGOOSE, MD, MPH

EDUCATION

The OCH supports educational opportunities
for faculty, residents, students and staff. This
includes support of the DFMCH residency
program community and population health
rotation, which includes a longitudinal health
equity and structural racism series.

The OCH is currently collaborating with
Christopher Barnes, a PhD candidate in the
University of Wisconsin School of Education,
along with other departmental faculty and staff
to review our community and population
health residency rotation and community
partnerships. The work has resulted in:

® A review best practices nation-wide and
development of suggested competencies for
the community health rotation and community
health practitioners. Including an analysis of
these competencies as they relate to ACGME
guidance.

e A qualitative assessment of our partnerships
and infrastructure to support those
partnerships within the Community Health
Learning Experience.

® An assessment of our curriculum and
suggestions for improvement

COMMUNITY PARTNERSHIPS AND
PROJECTS

During FY21, DFMCH faculty, staff and
residents continued our history of community
collaboration. Many partnerships have
shifted focus, paused, or turned virtual since
the beginning of the COVID-19 pandemic.
Other partnerships have emerged in
response to community needs during the
pandemic. For a list of pandemic-specific
and ongoing partnerships: https://
www.fammed.wisc.edu/community/
partnerships/

DIVERSITY, EQUITY, AND INCLUSION
COMMITTEE

DFMCH’s Diversity, Equity, and Inclusion Committee
(fammed.wisc.edu/about/diversity) exists to promote
health equity, diversity and inclusion, and to advise on
processes related to recruitment and retention of
diverse learners, faculty, and staff.

ANTI-RACISM INITIATIVES
Anti-Racism Resources: Education, Action,
and Well-being

e DFMCH Office of Community Health has
compiled an anti-racism resource page as
part of our Anti-Racism Initiative.
Resources include well-being resources
for BIPOC, educational resources,
information about race and racism in
medicine, and a list of Madison, WI area
BIPOC-led organizations and businesses.

¢ nINA Collective Train-the-Trainer
Workshops: Anti-racist facilitation skill-
building
The DFMCH Diversity, Equity, and
Inclusion (DEI) Committee, in
collaboration with the nINA Collective,
offered a unique professional
development opportunity for staff and
faculty to learn facilitation skills to expand
our Department’s capacity to engage in
courageous conversations in anti-
oppression dialogue and learning. 34
DFMCH staff, faculty, residents, and
fellows participated in a two part
workshop series facilitated by the nINA
Collective in June, 2021. Individuals
learned skills and practiced facilitating
conversation around issues of diversity,
inclusion, equity, and anti-oppression.
Following these workshops, some
participants will be asked to help facilitate
future dialogues, including racial affinity
caucusing sessions and DEI
microlearning modules.

e Video Available:Toward Health Equity:
Beyond Disparities and Race

University of Wisconsin Department of Family Medicine and Community Health
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https://www.youtube.com/watch?v=LNlIPrnQosA

Special Events

EACH YEAR, THE DFMCH HOLDS SEVERAL SPECIAL
EVENTS THAT BRING TOGETHER FACULTY, STAFF, RENNER/HANSEN AWARD CEREMONY

LEARNERS, FRIENDS AND GUESTS. The Renner/Hansen awards program honors outstanding

achievements in the DFMCH or field of family medicine.

John H. Renner “Wisconsin
Idea” Award Recipient:
Geoffrey Swain, MD, MPH,
received the award for
building and maintaining
connections with community
partners through his work
with the DFMCH Community
Health Advisory Board and
TRIUMPH Advisory
Committee. He is the
founding director and current
board president of Wisconsin
Center for Health Equity.

MCGOVERN-TRACY AND STUDENT
SCHOLARS AWARD CEREMONY

The McGovern-Tracy and Students Scholars
awards program honors medical students or
DFMCH residents who exemplify outstanding
community service, outreach and leadership.

Marc Hansen Lectureship
Award Recipient: DFMCH

McGovern-Tracy Student and Resident Scholars,
from left: James Ircink, MD, Alexandra Wolf, DO,
Simon Yadagir.

Frey Writing Award Recipients

The John Frey Writing Awards were
established in 2010 to honor John Frey, III,

Assistant Professor Adrienne
Hampton, MD, is nationally
recognized for her teaching in
a range of settings including
the Family Centered
Maternity Care Conference,
the VA Whole Health
Initiative, and the Heal Zen

MD, past chair of the DFMCH and to Leadership Program.
recognize and encourage individual creative
writing.

David Rakel, MD, Named Chair of the
Department of Family Medicine and
Community Health

Prose award winners from left: Jonathan Rief, . . .
MD, Cassandra Sundaram, Maureen Goss, Markus David Rakel, MD, a nationally recognized leader

Eckstein, MD, Shelbey Hagen, Samantha in integrative medicine, joined the Department of
Gervais-LeClaire. Family Medicine and Community Health
(DFMCH) as chair in mid-July 2021. Stepping
into this leadership role is a homecoming for
Rakel, who was a member of the department’s
faculty from 2001 to 2016, when he was
recruited by the University of New Mexico
School of Medicine to serve as chair of its
Department of Family and Community Medicine.

Poetry award winners from left: James
Bigham, MD, MPH, Jon Temte, MD, PhD.

University of Wisconsin Department of Family Medicine and Community Health
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~Donor Recognition

WE ARE DEEPLY GRATEFUL TO THE INDIVIDUALS AND
ORGANIZATIONS WHO MADE PHILANTHROPIC
DONATIONS TO OUR DEPARTMENT IN FY21.

THANK YOU FOR YOUR CONTRIBUTIONS!

We received over 350 donations to support important
DFMCH programs and memorials to honor colleagues
gone too soon.

To learn more about giving opportunities at the DFMCH, visit

Financials

DFMCH REVENUE, FY21
Federal GME Funding -

$6,001,137 (6%)

UW-Madison =
Block Grant
$7,862,831 (8%)

Grants
$9,297,822 (9%)

SMPH (MAMA)
$1,030,461 (1%)

External Support
$1,356,419 (1%)

Philanthropic
Donations
$116,546 (<1%)

fammed.wisc.edu/donate/

Patient Fees Revenue
$72,533,951 (74%)

TOTAL: $98,199,167

DFMCH EXPENSES, FY21

UWMF Assessments
$376,916 (< 1%)

Photo: University of Wisconsin-Madison

Facilies and Equipment
$1,198,823 (1%)

Services and Supplies
$15,291,872 (16%)

Salaries and
Benefits $78,128, 641
((207)]

TOTAL: $94,970,715*

*Expenses do not include UWH Facilities,
Information Technology, and Human Resources
services, which are expensed at corporate
level.

University of Wisconsin Department of Family Medicine and Community Health
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