[bookmark: _GoBack]Welcome to a survey developed by the 2020 Initiative.  We are exploring ways the Department of Family Medicine (soon to be called the Department of Family Medicine and Community Health) can better address issues of diversity, inclusion, and health equity.  We invite you to participate in an assessment of our current departmental climate and will share the data with you in future talks.  You may skip any question you wish to. Your answers will be confidential. If you have any questions or concerns please contact Jennifer Edgoose, MD, MPH at Jennifer.edgoose@fammed.wisc.edu. Thank you for your participation.  


Please identify your 
	Professional Role:
	[ ] Clinical instructor
	[ ] Clinical Health Science
	[ ] Tenure track
	[ ] Nurse Practitioner or Physician Assistant
	[ ] Fellow
	[ ] Resident

	Level of Clinical Experience post-residency/clinical training or level of residency:


	[ ] 0-4 years
	[ ] 5-9 years
	[ ] 10+ years 
[ ] PGY-1
[ ] PGY-2
[ ] PGY-3

							[ ] fellow
	Gender:	[ ] Female	[ ] Male

Ethnicity:	
[ ] Hispanic/Latino 
	[ ] Not Hispanic/Latino
				
	Race: 
[ ] White		
[ ] Asian		 	
[ ] Black or African American  
[ ] American Indian or Alaska Native	
[ ] Native Hawaiian or Other Pacific Islander[ ] Other


Do you feel you represent an under-represented group? [ ] Yes 	[ ] No

If so, how do you describe this identity? ___________________________________







For each of the items below, check how often you have performed each of the activities within your clinical care and teaching. Use the following key to select the best option.
Key: 	          Never 	        Monthly 	         Daily 
1 	2	3 	4	5 

	
	                                                                                                                                                  Never             Daily      
Items                                                                                                                                            1     2    3    4     5

	1.
	Witnessed the effect of bias and stereotyping on clinical encounters and clinical decision-making.
	
	
	
	
	

	2.
	Used negotiating skills in shared decision-making with a patient.
	
	
	
	
	

	3.
	Witnessed that bias and stereotyping within my profession can affect interactions within the health care team and impact the quality of care provided.
	
	
	
	
	

	4.
	Recognized a personal bias in your professional work.
	
	
	
	
	

	5.
	Asked patients what their beliefs are about their illness and what they think might help.
	
	
	
	
	

	6.
	Discussed cultural issues with a patient or colleague.
	
	
	
	
	

	7.
	Raised issues of bias/stereotypes with patients or colleagues of different backgrounds from your own.
	
	
	
	
	

	8.
	Asked patients about their use of complementary and alternative therapies.
	
	
	
	
	

	9.
	Worked to reduce your biases and those of others to lessen the effects of bias on clinical care.
	
	
	
	
	

	10.
	Examined/discussed national data on health, health care disparities and/or quality of care.
	
	
	
	
	

	11.
	Examined/discussed local data on health, health care disparities and/or quality of care.
	
	
	
	
	

	12.
	Discussed the underlying causes of health care disparities and the barriers to eliminating them.
	
	
	
	
	

	13.
	Worked with a community agency that serves to enhance health care and eliminate disparities.
	
	
	
	
	



For each of the following statements, state you level of agreement by placing a check in the column using the following key:
Key:  SD= strongly disagree; D= disagree; SLD= slightly disagree; SLA= slightly agree; A=agree; SA= strongly agree

	
	Items
	SD
	D
	SLD
	SLA
	A
	SA

	14.
	I have reflected on my own cultural context (gender, age, disability, class, ethnic- racial identity, spirituality, sexual orientation) as it relates to my professional role.
	
	
	
	
	
	

	15.
	I am committed to addressing the challenges and opportunities posed by diversity in health care. 
	
	
	
	
	
	

	16. 
	I am interested in working to address the social determinants and community factors affecting heath and health care disparities. 
	
	
	
	
	
	

	17.
	I have intervened in an appropriate manner when I have observed other staff or colleagues within my organization engaging in behaviors that show cultural insensitivity, racial biases and prejudice.
	
	
	
	
	
	

	18.
	I have the skills required to conduct a community study including examination of population health criteria, social mores, cultural beliefs, and health needs. 
	
	
	
	
	
	



