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Date

Resident’s first and last name
Street address OR Program Family Medicine Residency Program (if continuing resident)
City, State, Zip

      
Dear resident’s first and last name,

AGREEMENT OF APPOINTMENT
Academic Year July 1, 2020 – June 30, 2021

Aspirus Wausau Hospital is pleased to offer you a resident appointment in the Wausau Family Medicine Residency Program. This program is educationally sponsored by the University of Wisconsin School and Medicine of Public Health, administered by the Department of Family Medicine and Community Health (DFMCH).   Although all DFMCH-sponsored residency programs are part of the University of Wisconsin Department of Family Medicine and Community Health, employment arrangements may vary between programs. Your appointment includes employment with the Aspirus Wausau Hospital, as part of the Wausau Family Medicine Residency Program. 

For NEW residents who are only one PG level during the academic year: 
This Post Graduate Trainee 1 or 2 or 3 appointment begins on date, 2020, and ends on June 30, 2021.
OR
For CONTINUING ON-CYCLE PG 2 and 3 residents: 
This Post Graduate Trainee 2 or 3 appointment begins on July 1, 2020, and ends on June 30, 2021.
OR 
For OFF-CYCLE residents who are a PG 3 ONLY during the academic year (not a split appointment):
This Post Graduate Trainee 3 appointment begins on July 1, 2020, and ends on day and year of last day of training if completion date is ON or BEFORE July 31, 2021. If the graduation date goes beyond July 31, then ending date is June 30, 2021, and next academic year the resident will have a shortened PG 3 agreement of appointment.
OR
For SPLIT APPOINTMENT residents (new or continuing residents) – resident is anticipated to be 2 different training levels during the academic year: 
This appointment begins on date, 2020 (use actual start date for new residents, and July 1 for continuing residents) and ends on June 30, 2021. From date to date, this appointment is at the Post Graduate Trainee 1 or 2 level. Contingent upon successful completion of the Post Graduate Trainee 1 or 2 level, the remainder of this appointment will be at the Post Graduate Trainee 2 or 3 level. 

For all residents select 1: 
For ON-CYCLE new and continuing residents: 
The full-time (1.0 FTE) annual rate for the Post Graduate Trainee 1 or 2 or 3 level is $XXXX. 
OR
For OFF-CYCLE split appointments: 
The full-time (1.0 FTE) annual rate for the Post Graduate Trainee 1 or 2 level is $XXXX, and $XXXX for the Post Graduate Trainee 2 or 3 level. 

For ALL residents: 
The salary is prorated for those with less than 1.0 FTE and partial year appointments. 

Salaries for the next fiscal year (beginning July 1, 2020) are determined in a budgetary process that is usually completed in the late spring, but on occasion is delayed until later in the year. You will be notified of any change in the salary level for the ensuing fiscal year. 

Add for PG 2 and 3’s ONLY (whether on-cycle, off-cycle with split appointment): 
Chief residents receive additional compensation for their leadership duties. The amount of the supplement is set by each Program. The additional compensation is paid for the duration of the Chief resident designation.

Select 1: 
For CONTINUING residents: 
Terms of this appointment are outlined in the attached manual entitled Resident Employment Information Manual – Academic Year 2020-2021. This Resident Employment Information Manual is hereby incorporated into this Agreement by reference. Terms of this Agreement include meeting the Conditions of Appointment as outlined on page 26.
OR
For NEW residents:  
Terms of this appointment are outlined in the attached manual entitled Resident Employment Information Manual – Academic Year 2020-2021. This Resident Employment Information Manual is hereby incorporated into this Agreement by reference. Terms of this Agreement include meeting the Conditions of Appointment as outlined on page 26--these include, but are not limited to, the following:
· Verification of identity and work authorization as required by the Immigration Reform and Control Act of 1986 (I-9 form)
· Pre-employment health assessment in accordance with program requirements
· Cardiopulmonary resuscitation certification
· Advanced Cardiac Life Support (ACLS) certification in accordance with local program requirements
· Valid ECFMG certificate if applicable
· Valid J1 Visa if applicable
· Documentation of having an allopathic or osteopathic medical degree 

For PG1 residents:  
Wisconsin law requires that applicants who have been accepted into a post-graduate training program acquire and maintain a Resident Educational License (REL) until a permanent license to practice medicine and surgery is granted. Failure to obtain a REL that is effective on the first day of clinical work (patient care) during residency training, or failure to maintain the REL until a permanent license to practice medicine and surgery is granted, may result in paid non-clinical work until the REL is received, unpaid administrative leave until the REL is received, or termination of this appointment.

For PG2 residents:  
As required by the State of Wisconsin, this Agreement is also conditioned upon your obtaining and maintaining a Wisconsin medical license beyond the first Post Graduate year of training. Until a permanent (unrestricted, renewable) license is obtained, a Resident Educational License (REL) is required. Failure to obtain and maintain a valid Wisconsin medical license will result in termination of this appointment, unless in the opinion of the Program Director, mitigating circumstances explaining this failure are found to exist. 

For ALL residents: 
This agreement is also conditioned upon you taking the American Board of Family Medicine (ABFM) or American Osteopathic Board of Family Physicians (AOBFP) certification examination, if you are eligible, prior to graduation from the program. Failure to meet this requirement will result in termination of this appointment, unless in the opinion of the Program Director in consultation with the DFMCH Graduate Medical Education Committee Chair or Vice Chair for Education, extraordinary mitigating circumstances are found to exist.
Additionally, as required by the Accreditation Council for Graduate Medical Education’s (ACGME) Institutional Requirements, terms of this agreement include the following, which are further described in the Resident Employment Information Manual — Academic Year 2020-2021:
· Resident responsibilities – pages 18-25
· Duration of appointment – page 27
· Financial support – pages 4-8
· Conditions for appointment, reappointment, and promotion to a subsequent PGY level – pages 26-29
· Grievance and due process – pages 29-30
· Professional liability insurance; summary of pertinent coverage information – pages 8 and 36
· Hospital and health insurance benefits for residents and eligible dependents – pages 4-5
· Disability insurance – page 4
· Vacation, parental, sick and other leave(s) compliance with applicable laws – pages 8-13
· Timely notice of the effect of leave(s) on the ability to satisfy requirements for program completion – pages 9-12
· Information related to eligibility for board examinations – page 21, 26
· Institutional policies and procedures regarding resident work hours and moonlighting – pages 15-16, 18, 23-25

In addition, Wisconsin law requires background checks on physicians, including resident physicians. Accordingly, residents must complete a Background Information Disclosure Form (BID), and a caregiver and criminal background check will then be conducted as required by law. A determination that any result(s) from the reports prohibit you from participating in patient care will result in termination of this appointment.  
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Select 1: 
For CONTINUING residents:
This Agreement is the formal, legal document regarding your appointment and your agreement with the terms of training as outlined in the Resident Employment Information Manual – Academic Year 2020-2021.  
OR
For NEW residents AND former residents re-entering a DFMCH program, whether or not the same DFMCH program:
This Agreement is the formal, legal document regarding your appointment and your agreement with the terms of training as outlined in the Resident Employment Information Manual – Academic Year 2020-2021. In accordance with the Resident Employment Information Manual, your appointment may be denied, suspended, not renewed, or terminated, or you may be subject to discipline or other action, in the event of non-compliance with the outlined conditions of appointment, misrepresentation or omission in any of your application materials or the Background Information Disclosure Form, or failure to return your acceptance of this agreement by the date indicated below. 

For ALL residents: 
If you accept this Agreement, please sign in the space provided below and return the Agreement to First and last name at the Program location Family Medicine Residency by date, 2020.


___________________________________________________		___________	                              
Program Director Name, MD or DO					       Date
Program Director				        
Location Family Medicine Residency Program 

________________________________________________	          __________                                                                                                                                                     
Darrell Lentz		 			        		               Date
President
Aspirus Wausau Hospital

Reviewed and Approved:

___________________________________________________	          __________                                                                                                                                                     
Sidney C. Sczygelski	 			        		                 Date
Sr. Vice President of Finance/CFO
Aspirus, Inc.

I have read and agree to the provisions of this Agreement, including the provisions of the Resident Employment Information Manual – Academic Year 2020-2021, and I accept appointment as a resident in the Program location program sponsored by the University of Wisconsin Department of Family Medicine and Community Health.


___________________________________________________	          __________                                                                                                                                                     
Signature, Resident OR Incoming resident	 	 		   Date

                          
Attachment:  Resident Employment Information Manual – Academic Year 2020-2021
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